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Presenter
Presentation Notes
Visit CNS intranet for most up-to-date template, logos, and info on ordering business cards, 15 month calendar, plus more https://cns.iweb.gov.ns.ca/ 
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The Nursing Workforce in Long-Term Care

1,193
1,293 1,246 1,277

1,366
1,444

1,537 1,574

1,002 988 983 1,039
1,125 1,144 1,132 1,101 1,064

1,053 1,054 1,024

0

200

400

600

800

1000

1200

1400

1600

1800

2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

Co
un

t

LPNs and RNs Reporting Working Primarily in 
Nursing Homes/LTC in Nova Scotia, 2007 - 2018

LPN RN



5

The Nursing Workforce in Home Care/Home Support
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Overview of provincial CCA workforce
• >11,000 certified since 2000 (another 564 in 2018-19)
• Distribution of estimated FTEs by sector (2018-19):

• Nursing homes: 3,977 (57%)
• Home support: 2,378 (34%)
• Residential care facilities: 361 (5%)
• Acute care: 302 (4%)

• LAE reports province-wide labour shortages for positions 
paying as much as $25/hr
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LTC vacancy survey
• First survey distributed November 19th, 2018

• Previous survey of the sector: 2015
• Second survey distributed February 19th, 2019
• Responses received from

• 70 nursing homes (76%)
• 17 RCFs (40%)
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Presenter
Presentation Notes
Among both for-profit and not-for-profit facilities, most of the reported vacancies were part-time, and most were for CCAs.  Not-for-profit facilities reported an average of 6.4 vacancies per reporting facility, while for-profit facilities reported an average of 2.8 vacancies per reporting facility. No for-profit facilities reported any vacant casual positions for either CCAs or RNs; 95% of the vacant casual positions reported through this iteration of the survey were reported by not-for-profit facilities. 
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Reason for vacancy
Number of Reported 

Vacancies
Percent of 

Reported Vacancies
Resignation 71 17%
Internal Transfer 70 16%
Other 62 14%
Relief 60 14%
Sick Leave 51 12%
New Position 38 9%
Missing 32 7%
Leave of Absence 27 6%
Retirement 9 2%
Termination 6 1%
Worker's 
Compensation 4 1%
Training 0 0%
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Strategies for Strengthening 
Nova Scotia’s CCA Workforce

• Bursary program
• RPL Program accessibility
• Entry to Practice Policy
• Media campaign
• CCA Registry

Presenter
Presentation Notes
Bursary programLTC Expert Panel RecommendationsWill support new certified CCAs A review is being completed on previous bursary programsRPL Program accessibilityConditional hiresRPL enrollments have been increasingBarriers to RPL ProgramOptions to support RPL ProgramEntry to Practice PolicyBarriers to hiring some nurses as CCAsProposed policy change to grant equivalency to some nursesRPL Program and CCA examMedia campaignCommunications NSPhase I digital marketing campaignIncrease interest in the CCA role and enhance enrollmentsOnline content with links to all CCA Program approved education providersCCA RegistryCurrently is voluntaryMany CCAs join the Registry upon completion of the CCA exam and do not renew yearlyLack of data on CCAs working in Nova ScotiaBenefits of a mandatory Registry 
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Questions?
adrian.mackenzie@novascotia.ca
jennifer.churchill@novascotia.ca

mailto:Adrian.mackenzie@novascotia.ca
mailto:jennifer.Churchill@novascotia.ca


20

24% 32% 33%

28%
26% 30%

48% 42% 37%

CCAs LPNs RNs

Reported Distribution of Staff Positions among NS LTC 
Facilities, February 2019

Casual Part-Time Full-Time


	Nova Scotia’s Continuing Care Workforce
	Slide Number 2
	Slide Number 3
	The Nursing Workforce in Long-Term Care
	The Nursing Workforce in Home Care/Home Support
	Overview of provincial CCA workforce
	Slide Number 7
	LTC vacancy survey
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Strategies for Strengthening �Nova Scotia’s CCA Workforce
	Slide Number 19
	Slide Number 20

